Australian Government

<y§7%ﬁwg,.
ender Equality
Agency

Public report

2018-19
Submitted by

Legal Name:
Betfair Pty Ltd




Workplace
| Gender Equality
Australian Government | Agency

Organisation and contact details

Submitting organisation details Legal name

ABN

ANZSIC

Business/trading name/s
ASX code (if applicable)

Postal address

Organisation phone number

Reporting structure Ultimate parent

Number of employees covered by
this report

Public report | www.wgea.gov.au

Date submitted: 07-Jun-2019 15:20:17
Unique report number: u8tn4cxkuv

Betfair Pty Ltd
30110084985

R Arts and Recreation Services
9209 Other Gambling Activities

Level 13, 565 Bourke Street
Melbourne VIC 3000
AUSTRALIA

0399475953
Crown Resorts Limited

104



ne‘Aobeabm mmm | podaia aligng

|lensed

10BJJU0D swi-Hed

jusuew.ad swi-Hed

siabeuew JayQ

|lensed

10BJJU0D swlij-lied

jusueuwad swi-Ued

10BJ]U0D aWi}-||N4

jusuewlad swi-{|n4

c-

|lensed

J0BJIU0D aWi-lied

jusuewad swi-Hed

108J3U0D BW-|Ind

jusuewdad swi-{|n4

z

|lense)

10BJIUO0D swil-led

jusueulsad swi-led

10BJ1U0D SWI-{[N4

jusuewlad swi-||n4

siobeue|\ 10IUSS

|lensed

10BJ1U0D BWi-led

jusuewad swij-led

10BJUOD 8Wi}-||N4

jusuewlad awn-{jn4

sisbeueW [BIBUSD)/SIAINDBXS JAYIO

|lensed

10BJJUOD swWi-1ed

jusueuwllad swi-led

10BJ1UO0D SWIj-{|N4

L= [=] (=] [=] [=] (] [=] (=] [=] [=] (3] [=] [=] (=] (=] (3] (=] [e] («] (=] bl (=] (o} (] [« (0] (o] («] (a} (o)

Wwsuewlad swn-|n4

eljeisny Ul ssauisng Jo pesH/03D

5 R =] =] [=] [=] [3'] [=] [=] [=] [=] Rui [=] [=] [=] [=] 3] [a] [«] (o] (o] (] (=] (o] [a] [«] (4] [a] (=] (o] (o}

saaAojdwa |ejo|

IH [=] [=] [=] [=] [«] L [«] [a] [a] [a] L] [a] [a] [a] (o] [a] (o] (o] (o] [a] L] (] (o] (o] (o] (o] (o] (o] [a] (o]

so9A0|dwsa Jo "oN

snjejs juswAholdwg

039 0} [2A%] Butpodey

sal1069)e9 |euoiiednago Jobeuey

ANYXOHUIgN :Jaquinu podal anbiun
/1:02:Gl 6L0Z-unr-20 -papiwgns e

J1abeuepy

a|Ijoid aoe|dyJoAN

fouaby JUDUILIAA0E) UBI[ILIISOY
Aypenb3 sapua
aoe|dyiom




ne-rob-eabm mmm | podal angnd

Ll 8

Slobeueuw |[e :[ejo} puel

Ss9aA0|dws [ej0] N

saaA0|dwa JO "ON

snjejs JuswAhojdwsg

03D 03 [9A9| Buipodsy

sauoba1es [euonednago Jsbeueyy

ANYXO4Uign :Jequinu podas snbiun
/102Gl 610Z-unr-£0 -psplwgns sjeqg

Kouaby JUIUILLIAA0S) UBIIISTY
Ayenb3 sapus9 <o
aoejdyop




ne'Arob eabm mmm | Jodai a1pgqnd

lense)

J0BJIUOD swll-Led

jusuew.ad awin-Hed sIaALp pue siojesado Atsulyoepy

10BJ3U0D aw-|In4

jusuewad awil-||n4

|ensed

10BJ3U0D awi-Hed

jusuewsad awi-ued saleg

10BJJU0D BWij-{|n4

JusueulIad awin-|[n4

|lensed

J0BIUOD aWi}-Ued

Jusuew.ad swin-Hed SAIJRASIUIWPE PUE [BOUI[D

J0BIUOD aWij-||n4

Jusuew.lad awi-|ind

|lensed

108J3U0D awi-Hed

jusuewlad awil-Hed 901/M8S [euostad pue Ajunwwo)

10BJ3U0D aWi-[In4

jusuewlad swi-||n4

|lense)

10B11U00 swi-Hed

jusuew.ad awn-Hed apeJ} pue SuBlIUYo |

10BJ]U0D awlij-{|n4

Jusuewlad awi-||nd

lensed

10B4JU0D Bwil-ued

Jusuew.lad awi-ued S|euoissa)0.id

JOBIUOD aWi}-||n4

24 B B (=] (5e) (=) (=] (=1 E=) k= PNy K52] (Y] K<) K<) ot K] [e) K= =) [Re) =1 (= =] (=] (=] o] (=) (o] ()

jusuewlad awi-|in4

> [=] =] [=] (=] =] [=] =] [=] [=] [=] [=] [=] [a] [a] [=] [e] [e] (=] (] (o] (o] (] (o] (o] (o] (o] [a] (o] (o] (&}
IS [=] [=] [=] [=] [=] [=] [=] [=] [=] [=] [=] [=] [=] [a] [a] [a] [a] [a] [=] [a] (o] (o] [a] (o] (o] (o] [a] (a] [a] (o]

1 [=] (=] [=] [=] [=] [=] [=] [=] [=] [=] [=] [e] [a] [«] [a] (o] (o] [«] (o] (o] (o] [«] (o] (o] [a] (o] (o] (o] (o] [S]
IH [=] [=] [=] [=] [=] [=] [=] [=] [=] [=] [=] [«] [e] [a] [a] [«] [a] [=] [«] [a] (o] (o] (o] (o] (o] (o] [a] (o] (&) (]

=1 K B B (=] Bl (=) B=) (=) £ K= e (V1 SN0 £ £= Fo) (= IV (=T =] [Fe) (=] (=] (1 (=] (= (=] (ST (o] 1=
TH B =1 I £=) =] (=) (=] B=] =) B=) ) B K<) =) =) oY E=) Ece) K=) K= (=] £=] [=] [=] [=] [=] [=] [=]) [=] (=]

saafojdws (1o

(e1geaiidde y1) ssonusidde jo "oN

(a1ge011dde y1) sayenpelb Jo "oN

(ssoiusidde pue sajenpelb buipnjoxs) sesAojdws Jo "ON

snjejs JuswAhodwsg | sauobaled [euoiyednago Jefeuew-uoN

ANYX04UIgN 1aquinu podal anbiun
/1:02:S1 610g-unr-20 :papiwgns sjeq

Jabeuew-uoN

a|ljoid aoe|d)IoAN

Kouaby JUIWILIANOS) UBI[RAISOY
Ayenbg sepusg
aoejdsop




ne-nobeabm mmm | odaia arqngd

©0
(o))

()
N~

o
()

slobeuew-uou [[e :|ej0} puelis)

|lense)

10BJJU0D awij-lied

Jusuew.ad sawi-Ued

sIsYy10

JOBLUO0D SW-[Nd

JusuewJad awp-|in4

|lense)

JOBJJUOD swij-lied

jusuewlad swi-Led

slainoge

(@] (e} (e} (a] (a] (o] («] («) (=]

J0BJJUO0D swil-||In4

o

ojojojojojolo]ojolo|o

(a] (o] (o] (o] (o] (o] (o) [a] (a] (o] ()

(@] (o] (e} (o] (o] (o] (o] [a] (o] (a] (o)

(=] (o] (] (o] (o] (o] (o] (o] [a] [a] (=]

(o] (o) (o] (o] (o) (o] (o] [a] (o] (]

(o] (o] (o] (o] (o] (o] (o] (a] (o) (e

jusuewJad swi-||n4

s99/o|dws [ejo |

Al

=]

N

=l

N

=

(1georidde y1) seoiuaidde jo "oN

(e|georjdde y1) ssjenpelb Jo ‘oN

(sson3usidde pue sayenpelb buipnjoxs) sasAo|dws J0 ON

snje)s JuswAojdwg

sau0691ed |euoiednaoo Jabeurw-uoN

ANYX0UIgN (Jaquinu podal enbiun
£1:02:G1 610c-unr-20 :papiwqgns s1eq

Ayenb3 sepus

Fouaby JUDUILLIANGS) UBIIISTY

aoe|dyiom




- Date submitted: 07-Jun-2019 15:20:17

Gender Equality Unique report number: u8tn4cxkuv
Agency

Reporting questionnaire

Gender equality indicator 1: Gender composition of workforce

This indicator seeks information about the gender composition of relevant employers in a standardised format, to enable the
aggregation of data across and within industries. The aggregated data in your workplace profile assists relevant employers in
understanding the characteristics of their workforce, including in relation to occupational segregation, the position of women and
men in management within their industry or sector, and patterns of potentially insecure employment.

NB. IMPORTANT:
» References to the Act mean the Workplace Gender Equality Act 2012.

« A formal ‘policy’ and/or ‘formal strategy’ in this questionnaire refers to formal policies and/or strategies that are
either standalone or contained within another formal policy/formal strategy.

« Data provided in this reporting questionnaire covers the TOTAL reporting period from 1 April 2018 to 31 March
2019. (This differs from the workplace profile data which is taken at a point-in-time during the reporting period).

» Answers need to reflect ALL organisations covered in this report.
« If you select “NO, Insufficient resources/expertise” to any option, this may cover human or financial resources.

1. Do you have formal policies and/or formal strategies in place that SPECIFICALLY SUPPORT GENDER EQUALITY
relating to the following?

1.1 Recruitment

[ Yes (select all applicable answers)
[ Policy
[] Strategy
No (you may specify why no formal policy or formal strategy is in place)
X Currently under development, please enter date this is due to be completed
Developing in conjunction with Crown Resorts due date December 2019.
[] Insufficient resources/expertise
[ Not a priority

1.2 Retention

[ Yes (select all applicable answers)
[1 Policy
[] Strategy
X No (you may specify why no formal policy or formal strategy is in place)
[J Currently under development, please enter date this is due to be completed
[ Insufficient resources/expertise
[ Not a priority

1.3 Performance management processes

[ Yes (select all applicable answers)
[1 Policy
[] Strategy
X No (you may specify why no formal policy or formal strategy is in place)
[] Currently under development, please enter date this is due to be completed
[ Insufficient resources/expertise
[ Not a priority

Public report | www.wgea.gov.au 7
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Promotions

[ Yes (select all applicable answers)
[ Policy
[ Strategy
No (you may specify why no formal policy or formal strategy is in place)
[ Currently under development, please enter date this is due to be completed
[ Insufficient resources/expertise
] Not a priority

Talent identification/identification of high potentials

[ Yes (select all applicable answers)
[ Policy
[ Strategy
X No (you may specify why no formal policy or formal strategy is in place)
[c] Currently under development, please enter date this is due to be completed
[ Insufficient resources/expertise
[] Not a priority

Succession planning

[ Yes (select all applicable answers)
[ Policy
[] strategy
X No (you may specify why no formal policy or formal strategy is in place)
(1 Currently under development, please enter date this is due to be completed
[ Insufficient resources/expertise
[ Not a priority

Training and development

[ Yes (select all applicable answers)
[1 Policy
[] strategy
X No (you may specify why no formal policy or formal strategy is in place)
X Currently under development, please enter date this is due to be completed
Developing internal female leadership program, due date December 2019.
[ Insufficient resources/expertise
[] Not a priority

Key performance indicators for managers relating to gender equality

[] Yes (select all applicable answers)
[] Policy
[] Strategy
X No (you may specify why no formal policy or formal strategy is in place)
[J Currently under development, please enter date this is due to be completed
[ Insufficient resources/expertise
[ Not a priority

Gender equality overall

[ Yes (select all applicable answers)
[ Policy
[ Strategy
X No (you may specify why no formal policy or formal strategy is in place)
[C] Currently under development, please enter date this is due to be completed
[ Insufficient resources/expertise
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[ Not a priority

110 How many employees were promoted during the reporting period against each category below?

IMPORTANT: Because promotions are included in the number of appointments in Q1.11, the number of
promotions should never exceed appointments.

Managers Non-managers
Female Male Female Male
Permanent/ongoing full-time employees 1 5 10 26
Permanent/ongoing part-time employees 0 0 2 4
Fixed-term contract full-time employees 0 0 0 0 .
Fixed-term contract part-time employees 0 0 3 0
Casual employees 0 0 0 0

1.11  How many appointments in total (including the number of promotions above in Q1.10), were made to
manager and non-manager roles during the reporting period (based on WGEA-defined managers/non-
managers)?

IMPORTANT: promotions need to be added to these totals because they are considered internal
appointments.

] Female | Male
Number of appointments made to MANAGER roles (including promotions) ‘ 1 |5
Number of appointments made to NON-MANAGER roles (including promotions) 43 |80

112 How many employees resigned during the reporting period against each category below?

Managers Non-managers
Female Male Female Male
Permanent/ongoing full-time employees 2 4 3 19
Permanent/ongoing part-time employees 0o L 4 5
Fixed-term contract full-time employees o o 0 0
Fixed-term contract part-time employees 0 0 1 0 B
Casual employees - 0 '5 . 2 7 ‘

1.13  If your organisation would like to provide additional information relating to gender equality indicator 1,
please do so below.

Gender equality indicator 2: Gender composition of governing bodies

Gender composition of governing bodies is an indicator of gender equality at the highest level of organisational leadership and
decision-making. This gender equality indicator seeks information on the representation of women and men on governing bodies.
The term “governing body” in relation to a relevant employer is broad and depends on the nature of your organisation. It can mean
the board of directors, trustees, committee of management, council or other governing authority of the employer.

2. The organisation(s) you are reporting on will have a governing body. In the Act, governing body is defined as “the
board of directors, trustees, committee of management, council or other governing authority of the employer”. This
question relates to the highest governing body for your Australian entity, even if it is located overseas.

Public report | www.wgea.gov.au 9




































